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A MESSAGE FROM CHIEF OF POLICE ROY RICE

GREETINGS! With bringing Deputy Chief Trevor Thron into the
Administrative Circle last year, the department has developed
a strong Administrative Team with a vision to improve
operations and community service. The department has much
needed new body worn cameras that are more dependable
and reliable than the previous body worn cameras used by
the officers. The NM Municipal League made this possible by
reimbursing the city for the purchases of the cameras. The
city also purchased new in-car video systems and radar
trailers to assist with traffic enforcement.

The Public Safety Aide program is developing and becoming
more advantageous to the citizens and the department, and
the Communications Office was upgraded with equipment.

The year 2024 started off with violence and we experienced a
rough year with a total of five homicides. There were nine
homicides reported in 2023. The tragic loss of life involving
juveniles and young adults were the main cause of the
homicides.

There was an increase in the index crimes for the year. Sex Crimes were up five reports over
2023 with fifty-four cases reported to the CPD. There were three more robberies reported over
last year and nine Aggravated Assaults more than the previous year.

There were three more burglaries reported in 2024 than there were in 2023. Larceny and
Thefts came in with one hundred fifty-five more reports than last year. There were twenty-one
more motor vehicles stolen this year compared to last year.

But even with the violence and increase in property crimes, there were a lot of positive things
put in place that will prepare the department for the future and benefit the citizens.

The Public Safety Aide program is proving to be beneficial to the department and the citizens
by providing quicker response and allowing the officers to tend to enforcement duties and
investigations. Another benefit to the PSA is the training and experience they gather while
working has prepared several of their members to move into the Police Uniform and become
a quicker asset to the department.

We have expanded the PSA responsibilities in assisting Code Enforcement and later in the
year we added a specialized PSA Member to the Special Operations Unit to assist with Crime
Scene investigations.

We closed the year with a successful Cops and Kids Christmas Shopping event that surpassed
all of the other years. We were able to allow more kids to go shopping and gave them more to
spend thanks to the generosity of the local businesses and citizens.

And even though | will not be here to witness it, the Clovis Police Department is looking
forward to the year 2025 with several new projects/programs planned to increase service to
the community. | would like to thank the City Manager, City Staff and the individual
Departments of the City for their support and cooperation throughout the year because we
could not have done our job as easily without you. We thank the Mayor and the Commission
for their support and allowing us to do our jobs. We thank the citizens of Clovis for their
support throughout the year.
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WHO WE ARE

OUR MISSION

The Clovis Police Department's
Mission is to provide
professional and ethical police
services in partnership with our
citizens, to identify and solve
the problems of crime, to reduce
the fear of crime and prevent
social disorder, thereby making
Clovis a safer community to live,
work and play in.

OUR VISION

As an organization, it is our
vision to be leaders in the police
profession where we
demonstrate through our
partnership with the community
our commitment to a high
standard of quality of life for the
citizens of Clovis. Therefore:

We value human life and dignity.

We believe integrity is the basis
for community trust.

We believe in the principles
embodied in our Constitution.

OUR VALUES

Empathy
Collaboration
Safety
Respect
Integrity
Service
Humility
Wellness
Courage
Inclusion

WE ARE DEDICATED

We pride ourselves on our department'’s
commitment to the community, to its mission
of service and crime reduction, and the
organization's core values that promise to
safeguard the dignity of human life. The Clovis
Police Department (CPD) works to build strong
relationships with Clovis community members
and groups with guidance from its mission
statement. CPD takes its role in the community
seriously and puts in the work to get to know
the community and their concerns. The Clovis
Police Department is dedicated to identifying
areas for improvement and evolution.



WE ARE ACCOUNTABLE

Being accountable means providing the
community with the information to
evaluate and provide feedback to the
organization. CPD is committed to being
open and transparent, listening to
community concerns, and providing open
forums for discussion. The Clovis Police
Department continuously shares
information and engages with community
members, both online and in person. CPD
does not only hold itself accountable
based on community feedback, officers
and staff hold each other accountable. By
hiring new staff and officers that are

aligned with the Department’'s mission and

values, CPD ensures the integrity of the
organization.

WE ARE COMMITTED TO
EXCEPTIONAL SERVICE

CPD commits itself to exceptional
service and best practices. By
increasing digital communications to
build legitimacy and trust, by
implementing oversight processes and
investing in future officer training and
education, the CPD continually works
to evolve in order to provide
community members with highly
professional, ethical and quality police
service.,
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INDEX CRIMES & INVESTIGATION DIVISION
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INDEX CRIMES

TOTAL INDEX CRIMES: 1,200

2023 AVERAGE 2024 AVERAGE 2023 TOTAL

2024 TOTAL

Homicide
Rape/CSP Minor 4.08 4.5 49 54
Robbery 75 1.00 9 12
Aggravated Assault 7.33 8.08 88 97
Burglary 14.17 15.25 170 183
Larceny/Thefts 54.92 63.83 659 766
Motor Vehicle Theft 517 0.92 62 83

INVESTIGATION DIVISION

2023

Total Open Cases 383 374
Cases

146 128

Cleared/Closed/Inactivated

MONTH OPEN CASES CLOSED CASES
January 19 9
February 27 5
March 34 10
April 32 8
May 42 16
June 28 10
July 29 6
August 30 20
September 38 10
October 40 12
November 31 4
December 24 18
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The Communications Center is the primary point for all 9-1-1 calls for the City of Clovis and

dispatches for the Clovis Police Department, the Clovis Fire Department and g other entities.
The center is staffed 24 hours a day, 7 days a week.

The Communications Center answers both emergency and non-emergency calls and act as
a liaison between the members of the community, other agencies, department personnel
and field units in support of organizational goals and objectives. This team supports multiple
departments and communities.

TOTAL CAD EVENTS

CAD: No. of Calls 2023 CAD: No. of Calls 2024
45,393 48,362
CAD: No. of Calls 2023 CAD: No. of Calls 2024

January 4,082 3.777
February 3,781 3,821
March 3,938 3.942
April 2,536 3.974
May 2,769 4,461
June 4,065 4,229
July 4,385 4,299
August 4,417 4,106
September 4,003 4,116
October 3,890 4,119
November 3,647 3669
December 3,790 3.849




CRASH, D.W.I
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The traffic unit's primary role for the agency is traffic enforcement. Whether it is on a marked
police motorcycle or sedan or SUV, they work in the traffic problem areas, traffic accidents,
DUI's and back up and assist on calls as needed.

CRASH TEAM

The Clovis Police Department Crash Team is made up of officers from the Traffic Unit,
Detectives and Patrol Officers who have chosen to be called out to investigate vehicle crashes
that are fatal or could result in a fatality. These officers are on call 24/7/365 and have
demonstrated their ability to investigate, photograph, measure and document a crash scene.
They have members trained in reconstruction of a crash and determine the cause of the crash
and testify in court when needed.

Types of Crash Reports: 2023 Reports: 2024
Fatal 6 1
Non-Injury 795 975
Injury Crashes 121 144
TOTAL 922 1120

D.W.I. Stats

2023
Total DWI Arrests 32 62
Non-Accident Related 18 32
Alcohol Related Crashes 14 30

PATROL STATS

2023

Offense\Incident Reports 5,665 6,027




TRAINING & RECUITMENT

WE ARE
BENEFITS :
> Medical, Dental & Vision Insurance ASK ABOUT

» Retirement Program (PERA or ICMA) TH E SIG N ON
» Get Paid While Attending Training BON US!

» Paid Vacation and Sick Leave

.I .I‘
» Paid Compensatory Time ."ﬂ E

» All Uniforms and Equipment provided
» Take Home Vehicle

» Additional Pay Incentives Available

CONTACT US :

©(575) 769-1921 ext. 1480 MORE INFORMATION

¢ police.cityofclovis.org Text “JoinCPD” at
© knavales@cityofclovis.org < (575) 237-5212 or
scan the QR Code.
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